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Hello and welcome to the winter edition of EE
Hub News

Welcome to the winter edition of the East of England Hub newsletter. Hub news includes
items that will be of interest to staff who support the development of researchers, policy
makers, postgraduate researchers, and early career researchers. In this issue you will
find information about national and regional activities.

2009 has been a busy year for the EE Hub with events on sustaining and embedding the
Roberts Agenda, evaluating the impact of researcher development training and the joint
EE Hub event with the London Hub on the Concordat. In 2010 we are holding a taster
session for Broadening Horizons (see below) so that regional institutions can find out
how this resource can assist with enhancing support for researchers. We will also be
hosting another joint event with the London Hub, which will focus on the implementation
of the Concordat one year on from our event this year. Please visit our web page to
keep informed of the various events and workshops that we organise http:/
www.vitae.ac.uk/EEhub

If you wish to contribute to a future newsletter or would like to be added to our mailing list
please do contact us as we would love to hear from you. Thanks to all those who sent in
articles for this edition. | would like to take this opportunity to wish you all Merry Christ-
mas and a very Happy New Year.

Joanne Warner, East of England Hub Manager
eehub@vitae.ac.uk °

Vitae EE and SE Hubs Joint Broadening
Horizons Taster Session, 25 January 2010

The Broadening horizons programme is an interactive and intensive two-day programme
that provides research staff with the opportunity, skills and tools to help them proactively
engage in their own career development. The programme is freely available for use to
UK higher education institutions.

This session will introduce Broadening Horizons to staff wishing to run the course at their
own HEI. The session will commence at 10.30am and close at 3pm.

The event is free of charge and intended for those who support the professional and per-
sonal development of researchers. Please visit our web page http://www.vitae.ac.uk/
EEhub for further details and to book your place.

This event is being hosted jointly by the Vitae East of England and South East Hubs.
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Vitae authored report is to
provide a strong basis for
the recently announced
postgraduate review

UUK report on Promoting UK Doctorate was dis-
cussed at the House of Commons to an audience
of MPs and Vice -Chancellors.

This joint UUK and Vitae event on 28 October, hosted
by Roberta Blackman-Woods MP (PPS to David
Lammy), included speeches from Professor Steve
Smith, President, Universities UK and Vice-Chancellor
of University and Exeter; Dr Janet Metcalfe, Chair and
Head of Vitae and co-author of the report; and Rt Hon
Pat McFadden MP, Minister for the Department for
Business, Innovation and Skills (BIS).

I-r Professor Steve Smith, Roberta Blackman-Woods MP, Rt Hon Pat
McFadden MP, Dr Janet Metcalfe

During the event, the report Promoting the UK Doctor-
ate, authored by Vitae, was recognised to provide a
strong basis on which the recently announced post-
graduate review by BIS can be built on (to be under-
taken by Professor Adrian Smith). The report shows
how study at doctoral level will provide the high level
skills needed to help drive our economy in a post-
recession environment.

Professor Steve Smith, President, Universities UK high-
lighted areas addressed in Promoting the UK Doctorate
for consideration in PG review, a key one being a need

to secure the support for the development and the
future employability of PhD students:

6We need to promot e
PhD to employers, as well as students. We also
need to do more to encourage mobility between
academia and business, and vice versa. Trans-
ferable employability skills for PhD graduates,
allowing them to work effectively within industry
as well as academia, are critical.'

To support skills development of researchers Professor
Smith underlined the importance of Roberts Funding to
becontnuedd6beyond the current
in a clear and identifiable way." Also the international
competitiveness and reputation of the UK doctorate
were discussed. Professor Smith said:

AUUK wi | | continue to
such as Vitae, RCUK, the British Council and
others to promote the UK PhD brand, to ensure
that the UK PhD in all its forms, and in all its di-
versity, continues to be one of the most highly
respected in the worldo .

The co-author of Promoting the UK Doctorate report Dr
Janet Metcalfe, Chair and Head of Vitae, urged all to
read the report which underpins areas critical to the
continued success of the UK's doctoral provision. Dr
Metcalfe said:

fOur doctoral programmes are the best in the
world but we can do better. Now is the time to
capitalise on this
brand' world-wide. We need to ensure the finan-
cial sustainability of doctoral programmes and
continue to improve the researcher experience
through continued investment in training and de-
velopment. We also need to recognise and capi-
talise on the talent of doctorates - across the
whol e of the UKDO

Download the full report published by Universities UK
and authored by Dr Faye Emery and Dr Janet Metcalfe
of Vitae.
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http://www.universitiesuk.ac.uk/Publications/Documents/research_report_doctorate.pdf

Vitae East of England Hub News

New UK
opment
tation is open until 11 De-
cember

The 6Researcher devel opment

created as a tool for planning, promoting and support-
ing the personal, professional and career development
of researchers in higher education. It describes the
knowledge, skills, behaviours and personal qualities of
researchers and encourages researchers to aspire to
excellence through achieving higher levels of develop-
ment. It will be of value to anyone conducting research
in higher education, whether this is their main role or
part of a wider remit.

All individuals and organisations with an interest in the
personal, professional and career development of re-
searchers are invited to respond to this consultation.
This can be through the full consultation or a survey
designed for individual researchers to respond directly.

The consultation is open until Friday 11 December
2009

Further information about the framework and the con-
sultation can be found at www.vitae.ac.uk/
rdfconsultation

Research staff conference

On 5 November Vitae held its first national research
staff conference with over 30 higher education institu-
tions represented among the participants. The confer-
ence aimed to create a national network of research
staff associations specifically to address issues around
personal, professional and career development.

Specifically, the conference provided an opportunity to
input to the REF consultation, the implementation plans
f or Conboedat tb Support the Career Development

framewor

/

O Resear c Ntmeresehehee | -

KHevelopnment souférence
2009

On 8-9 September, over 400 people with a stake in de-
veloping keseareNerk i highepeglucation.angt to listen,
challenge, discuss, create and debate the future and
immediate landscape. This included potential changes
in policy, funding, structures of research and the impli-
cations for training and developing the next generation
of researchers.

The conference speakers, workshops and discussions
raised issues relating to the long term future, the me-
dium term and the immediate actions that needed to be
taken. Also, &areers in Research Online Survey
(CROS) 2009: analysis of aggregated UK results' and

06The Rugby Team I mpact Fr ame

ports were launched during the conference and are
available for downloading at www.vitae.ac.uk/cros and
www.vitae.ac.uk/rugbyteam respectively.

Photo from plenary session Vitae conference 2009 110

The full conference report will be available shortly. In
the meantime, you can read about highlights and out-
comes of the conference, watch the plenary speakers
online, view presentation slides from the speakers and

of Researcherso, the pr opos edrkshofsdatifators, andl st thechRy/f6 &ng ddnver-

ment framework©®é and the

We will disseminate the conference outcomes on our
website soon. The conference report will be available in
mid-December. For more information and future up-
dates, visit www.vitae.ac.uk/researchstaffconference

Vit asetRrfoh®&r 3ymme.d | i ke to contir

www.vitae.ac.uk/vitaeconference09.
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Vitae innovate

Vitaeds A100,000 fund for

to the personal, professional and career development
of researchers was launched in June. This fund has
been extremely successful in catalysing new ideas
and partnerships including engaging new organisa-
tions in the researcher development agenda. 190 bids
were received in total with over 100 distinct organisa-
tions leading bids (78 HEIs, 26 other organisations).
Total funding requested was in excess of £3million.
The successful proposals were announced at the Vi-
tae researcher development conference at the Univer-
sity of Warwick on Tuesday 8 September 2009.

Mr. Jeffrey Defries, Chief Executive, CRAC: The Career Development
Organisation introduced the evening session on 8 September announc-
ing the successful Vitae innovate bids

These included:

Open research: the application of e  -knowledge
tools in researcher careers training and develop-
ment; The Open University (OU); £20,000

Essential business skills for the low carbon econ-
omy: a bespoke programme for researchers ; Uni-
versity of East Anglia; £15,725

Researcher -led initiatives: generating frameworks
for promoting a postgraduate researcher stake in
researcher development ; National Union of Stu-
dents; £9,900

Building impact into social science research ; Uni-
versity of Leeds; £9,750

The research impact agenda and early career de-
velopment for historians: a pilot study  ; History Re-
search Wales; £8,516

Facilitating research as a creative process ; Impe-
rial College London; £7,160

Win-Win: developing the transferable skills of re-
search staff through mentoring ; The University of

Sussex; £4,500
nn

ovative projects relati

The remaining unallocated monies will be carried for-
ward in the Vitae innovate fund. Further information on
the next call for proposals will be available shortly. In
the meantime, thank you again to all bidders and con-
gratulations to those who were successful. We are
looking forward to the outcome of these projects.

Winner of THE Award 2009
for outstanding support for
researchers

Vitae congratulates Durham for providing
access and support for all researchers

A team from Durham University was an-
nounced the winner of the Outstanding
Support for Early Career Researchers at the gala
Awards dinner in London on 15 October. This Award
was sponsored by Research Councils UK in associa-
tion with Vitae.

Durham University won with a programme ensuring
that transferable skills training is accessible to all doc-
toral candidates and early career research staff. Fol-
lowing a systematic study of barriers to successful
completion of research degrees, the team worked to
develop a wide-ranging programme providing an inclu-
sive approach which benefits all researchers, including
part-time or distance-learning students.

Professor lan Diamond, RCUK Skills Champion, com-
me n t &hib is anfoutstanding programme, consist-
ing of an impressive mix of innovative actions gener-
ated by a real evidence base. The UK needs to sup-
port and build on our existing skills base, and forward
thinking programmes like this, which ensure that all
talented researchers can access excellent training
whatever their situation, deserve recognition.6

Read the RCUK press release
and unexpected discoveries

http://mww.rcuk.ac.uk/news/091016.htm

Read about the East of England Nominees on
page 8
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CROS 2009: More research
staff actively managing

their careers than ever be-
fore

Higher education
institutions are do-
ing a good job in
supporting their
research staff, ac-
cording to national
responses from the
Careers in Re-
search Online Sur-
vey (CROS) 2009,
published by Vitae.

Careers in Research Online
Survey (CROS) 2009
Analysis of aggregated UK results

The CROS survey
found that most researchers feel valued, are satisfied
with their work-life balance, have discussed career
development with their manager or principal investiga-
tor and believe their employer is committed to equality
and diversity.

@here has been marked improvement in the uptake of
processes like induction, appraisal and training oppor-
tunities among research staff, compared with previous
surveys, which demonstrates progress in achieving
the aims of the Concordat to Support the Career De-
velopment of Researchers,6 s ai d Janet
and Head of Vitae and co-author of the report.

Robin Mellors-Bourne, CRAC Research Director, who
conducted the analysis, commented: 6 1 t i s

to see that half of the research staff claim to have a
distinct career plan. Taking ownership of their career
appears to be a significant motivating factor for re-
searchers.6

The Chair of the CROS Steering Group, Dr Andy Wil-
son said:

6t he CROS report
insights into the experiences of researchers in
UK universities. The real contribution of CROS,
though, will come from institutions making com-
parisons with their own results and then both
planning for improvements and sharing their

Me t

hear

provi des

good practice through Vitae.'

The Chair of the Concordat Strategy Group Sir Profes-
sor lvor Crewe concluded:

dhe CROS findings will provide valuable infor-
mation to those committed to the training and
development of the next generation of research-
ers. Investment in researcher development en-
sures that our researchers are world-class and
able to contribute fully to the UK economy, cul-
ture and society. The new Concordat launched
in June 2008 is clearly beginning to have an

i mpact. 6

Download your personal copy of the CROS 2009 re-
port at www.vitae.ac.uk/CROS

CROS 2010 will run from 1st March to 31st May.
You can register your interest or get more infor-
mation at  survey -help@bristol.ac.uk

Vitae launched a
multi -author blog for
research staff

www.Vvitae.ac.uk/rsblog

Avtiglgs areg invited lpy glljmembers of research staff
and those interested in their development. Several
articles, for example 'Exploring research in a digital
aged, OWanted: researche
itydé, 60On being an ol der
ergageniegt (on recently published CROS 2009 re-
port)o6 have already gene
threads!

Please feel free to post articles on career, professional
and personal development, policy developments e.g.
the Concordat, feature articles such as interviews, ca-
reer histories, academics talking about their time as a
megbert repeprehs sfafj etciapd any 4sefyl ee-
sources. We hope this will continue to grow and pro-
vide useful and supportive online community for re-
search staff.
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Intrapreneurship
project update

The Vitae intra-
preneurship pro-
ject group is con-
tinuing to take

ENTERPRISE AT WORK

Explonng intrapreneurship in

researcher development forward a sec-
Ao > ond phase of the

A\ coliaborative project wih . .
UK igher educaion sttuens intrapreneurship

project. The pro-
ject group is de-
veloping an

Ol ntrapr
| e nwhidh will
help researchers
to reflect on their
intrapreneurial
capabilities and
opportunities to
develop these
important trans-
ferable skills. This will be supported by a self-
assessment questionnaire and a set of guides to help
trainers and developers to review and introduce intra-
preneurial development opportunities into their training
provision.

CRAC

e —— .

..

mwr \itrno

In September, the project group published a PRES
survey paper analysing the responses to the questions
that the project group added to the PRES survey re-
gar di ng r e s-peseptohd thes ibnovaton
and intrapreneurial capabilities. This study provides
fresh insight into how doctoral researchers perceive
themselves to be innovative in undertaking their re-
search, and through an
new viewpoint on the value and potential of doctoral
research competencies for organisational benefit.

To download a copy of the report, and to get further
information about the project, please visit
www.vitae.ac.uk/intrapreneurship.

If you have an interest in joining discussions on the
topic of intrapreneurship in researcher development
then you might |ike to |
To do this you need to email: listserv@JISCMail.ac.uk

f dhe creative researcher 6

oin t

with the foll owi niNTRARRES age:
NEURSHIP-RESEARCHER-DEV@JISCMail.ac.uk
[include your name].

Coming soon:

The creative
researcher workshop
eneddipublication

On 7 December Vitae is holding a workshop which wiill
explore creativity in the context of doing research.

It will be an opportunity for the participants to acquire
and practice the use of
ture our innate creative skills. It will also be an opportu-
nity to reflect on and further develop the behavior that
leads to a more creative approach in all aspects of
research activity.

6t o

For more information on the workshop and to
book a place please visit www.vitae.ac.uk/creativity

Coinciding with the workshop, Vitae will launch the
next title in its series
6 which wildl
of the first booklet in t
researcherdéd will provide
postgraduate researchers and research staff about

61 nt CEPMYINA eﬁeﬁr?hﬁﬁ"imﬁ‘”@ﬁ’Qr%""i”%ffo‘i” Brs a

amples from the experience of researchers them-

selves. www.vitae.ac.uk/researcherbooklets

he projectds JI SCmail | i st
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NESTA Crucible
programme

NESTA, with the support of Vitae, is creating an online
resource to assist those working in researcher devel-
opment to create their own Crucible programmes. Cru-
cible is part professional leadership programme and
part collaborative research incubator. Aimed at experi-
enced postdocs or those in their first academic posi-
tion, the programme is carried out over three residen-
tials, each consisting of guest speakers, informal dis-
cussions and facilitated networking. Funding is made
available for participants to develop interdisciplinary
research ideas developed on the programme.

This year NESTA is running its final national Crucible
programme and is looking for universities, regions or
other institutional groupings to adopt the model. The
programme has already been adopted in Scotland,
and after a successful pilot will run there for a further 3
years funded by the Scottish Funding Council and
NESTA.

Dr Ruth Neiland, GRADsKills director at St Andrews
and Scottish Crucible fo
way of supporting talented researchers to become
more innovative, more interdisciplinary and more
aware of how research can have an impact on society

Once the online resource is completed in early 2010,
NESTA is planning to hold training and information
sessions. Anyone interested in finding out more, or
discussing how such a programme could be run in
their region, should get in touch with Dr Rachel Brazil
at NESTA rachel.brazil@nesta.org.uk

unde\/lt

through knowledge transfjer

National Union of

Students: Postgraduate
Campaign

NUS has recently taken steps to embed and extend its
work around postgraduate students. In June 2009

NUS held its first annual postgraduate conference for
student officers with responsibility for postgraduates in

their institutions. A committee of postgraduate repre-
sentatives has been elected and a Research and Pol-
icy Officer appointed to carry out the work of the post-
graduate campaign.

NUS's priority for the new campaign is the postgradu-
ate student voice is clearly heard in local and national
debate around postgraduate education. The campaign
is working closely with students' unions to enhance
postgraduate representation and engagement.

Nationally, we are championing the Higher Education
Academy's postgraduate experience surveys, working
with Vitae on a researcher-led initiative project and
carrying out our own research into postgraduate fi-
nance and postgraduate research students' experi-
ences of employment (in partnership with UCU).

Most crucially, NUS will make a strong submission to
the government's current Postgraduate Review.

For more information about the work of NUS Post-
graduate Campaign email: postgraduates@nus.org.uk

batab s° of bractlce

- %0ou can use Vitaeds databas

browse examples of innovative or exemplary prac-
tice.

Vitae provides support and tools to promote collabora-
tion and to encourage the sharing of resources and
expertise within the higher education sector. The Data-
base of practice provides over 600 examples of prac-
tice relating to the skills and career development of
researches, on a searchable database.

150 new practices where added in Novemberd why
not add yours! www.vitae.ac.uk/dop

ective
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University of Essex

Your Career, Your Move:
making an impact

By Gillian Powell -Davies, University of Essex

Building on the YaurCarees,s of
Your Move, the Learning & Teaching Unit at Essex

ran its second 1-day professional development event

Anne and Liz, two of Cambri
research staff careers advisers, caught the judges at-

tention with a series of events designed to support

research staff in Cambridge hoping to pursue an aca-
demic career. The O6Various
Academic Careersd conferenc
postdocs who were eager to hear the advice offered

by ten former Cambridge researchers. These role

models represented a diversity of career paths in aca-

demia

I"Tast yeards

for early career researchers t heme
was making an impact.

Whil st the term Ai mpact facto t he c«
text of journal and author im aken

in the broader sense of how you stand out from the
crowd and make an impact in career and professional
terms.

Essex academics, researchers and speakers from
BBSRC and the NESTA presented case studies which
demonstrated the benefits of collaborative working in
KT-type partnerships and with colleagues from other
discipline areas. The day ended with a panel of 3
Heads of Department and a KT employer partner, giv-
ing their perspectives on what the profile of the 21
century academic researcher might look like.

Cambri dgeodos Car
Service for Postdocs
nomi nated for

Higher Education Award 0

0

Cambridge University Careers Ser-
vice was shortlisted
Times Higher Education Awards, the
prestigious annual competition to
highlight excellence in the higher
education sector. The nomination for
the award, in the category of Out-
standing Support for Early Career Researchers, rec-
ognises the work that careers advisers Anne Forde
and Liz Simmonds have done to support Cambridge
science and technology research staff.

g
=
(4]

This event was succeeded by an interactive workshop
promising to reveal the secrets of how to succeed in
academic interviews. Once again, participants were
able to benefit from the expertise of more experienced
a mlﬁ a8 well as practice their new-found skills
W|th a follow-up videoed mock interview.

dn the night,€arhbridge lost out to Durham in a field
which contained strong competition from Oxford, Man-
chester, Nottingham and Edinburgh. Our congratula-
tions go to the winners, as well as all the other short-
listed institutions, which are all providing fantastic sup-
port for their research staff.

for this year os

This careers support for postdocs is supported by the
Cambridge Universityds Scho
ences, Clinical Medicine, Physical Sciences and Tech-
nology.
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University of Cambridge:
Peer Review under the
Microscope

AfThe evidence base that it

help the public understand the validity of scientific
claims and ultimately maintain confidence in the re-
search community.

Above all, the session raised awareness on how re-
searchers can shape the future of peer review and but
[thByen&etl to §efirkdivedW lliz PHIBofs Ko the AssoP O O r

and the results are inconsi giktienbfMedichl RéséalcBChaittPrééonimend that € S N ¢

really work....but it is central to scientific publication

researchers ask their supervisors if they can start re-

and to the awarding of gr an tygwing padefs theirérdas it hébestviaptSdet N

statement of Nigel Hawkes, journalist and former
Times health editor, who was a panellist at the recent
Cambridge University workshop for early career re-
searchers on Peer Review. The session addressed
how peer review works behinds the scenes, the chal-
lenge it faces within the academic community, how the
public uses it to gauge research findings and why
early career researchers should get involved in the
process.

Peer Review is the currency of academic research

and understanding it is key  tqg. res .artchhere.sé Sc@r ee odé-
bioethical o%llgaet{lons, &hd thal i€a proféssional ré-

velopment. For that reason this half day event, which
attracted over 100 life science PhD students and post-
docs, was organised by the Graduate School of Life
Sciences in collaboration with the science communica-
tion charity Sense about Science. Panellists included
editors from Nature and Science, a representative
from the Association of Medical Research Charities,
an academic and journalist. Together they fuelled an

experience, she said.

Anne Forde, Careers Adviser for Life Science post-
docs, graduate School of Life Sciences, University of
Cambridge.

University of Cambridge:
Courses at the Graduate
School of Life Sciences

Bioethics

For the research scientist, bioethics may perhaps be
thought of as having two strands: there is a formal leg-
islated requirement to apply societal bioethical stan-
dards in certain aspects of
requirement is a worrisome
have adopted their own methods of research govern-
ance, and | hope this will be the subject of a future
piece in this newsletter.
However d
sponsibility to consider the more general effects of
their science within society and to use these consid-
erations to influence the development of that science
and of appropriate societal responses to it. This devel-
opment of ones own bioethical ideas is arguably
equally important to the fulfilment of ethical obligations
as the learning of mandatory acquired skills, and it has
.become a sul%'ergt fo\l;vtrlglanasfttar%blg skilvlvs (grar\inf'(ng irﬁ re-

g

i ntense debate with the audi_égnce

and not working in peer review. Does peer review illu-
minate good research ideas or shut them down? Can

it detect fraud? How can early career researchers en-
gage with the process? - were some of the questions
tackl ed. One participant
sensitivities of Peer Review that | didn't think about
before. o

The audience was also prompted to consider what is
the public perception of peer review is and how can it

cent years.

The Graduate School of Life Sciences at the Univer-
sity of Cambridge has been running a highly success-

s Ju{ series obeﬂternpog \golrkﬂwgpa in tgoetrlﬂcg, {or out
graduate students and early career researchers. E%\ctlzm
workshop gives about 40 participants a chance to do
some thinking of their own around two related topics
within a broad bioethics remit. The topic sessions are
led by of prominent experts in the fields of interest,
who are chosen for their practical involvement with the
subject as well as their ethical input into it.

Continued on page 10






