Researcher Development Framework: structure and content

‘Collaboration’ descriptor

Has developing awareness of the value of working
collaboratively to benefit research and for maximising
the potential for impact.

Co-produces knowledge with supervisors/research
leaders.

Recognises common/conflicting interests within own

Collegiality

Team working

People management

Supervision

Mentoring

Influence and leadership
» Collaboration

Equality and diversity

Subject knowledge
Research methods: theoretical knowledge
Research methods: practical application
Information seeking
Information literacy and management
Languages
Academic literacy and numeracy

Phases

‘Innovation’ descriptor
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Conducts thorough risk analysis for self, team

and others; quick to identify risks and manage them

in a confident manner. Sets and manages expectations
for project.

Accepts responsibility for risk management; educates
and advises others. Determines and directs
procedures/expectations for own institution.

Shapes policy on risk management for the HE sector
and professional associations/bodies.

Income and funding generation
Financial management
Infrastructure and resources

Career management
Continuing professional development
Responsiveness to opportunities
Networking
Reputation and esteem
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What is the Researcher Development Framework?

The Researcher Development Framework — The framework is designed for:
(RDF) is a major new approach to
researcher development, which aims
to enhance our capacity to build the
UK workforce, develop world-class

researchers and build our research base.

M researchers within higher education to
evaluate and plan their own personal,
professional and career development

B managers/supervisors of researchers
in their role supporting the

The RDF is a tool for planning, development of researchers

promoting and supporting the personal,
professional and career development

of researchers in higher education.

It describes the knowledge, behaviours
and attitudes of researchers and
encourages them to aspire to excellence
through achieving higher levels of
development.

W trainers, developers, human resources
specialists and careers advisors in the
planning and provision of support for
researchers’ development.

It is structured in four domains, which
encompass what researchers need to
know to do research, how to be effective
in their approach to research when
working with others and in contributing
to the wider environment. Within each of
the domains are three sub-domains and
associated descriptors categorised in
up to five phases. The phases seek to
capture the knowledge, behaviours, and
attitudes of a typically ‘good’ researcher
at different stages of development for
each descriptor.

What is the Researcher Development Statement?

The Researcher Development Statement (RDS) sets out the
knowledge, behaviours and attributes of effective and highly
skilled researchers appropriate for a wide range of careers.

The RDS is derived from the Researcher Development Framework
(RDF) and designed for policy makers and research organisations
that provide personal, professional and career development for
researchers in higher education.

The RDS and RDF will contribute to researcher training and
development in the UK by providing a strategic statement (RDS)
and operational framework (RDF) to support the implementation

of the Concordat to Support the Career Development of
Researchers, the QAA Code of practice for research degree
programmes and the ‘Roberts’ recommendations for postgraduate
researchers and research staff.
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