July 2009

Welcome to the July 2009
edition of Midlands Hub
News.

We hope to develop this newsletter to give you the chance to tell us what you have
been involved with. We also see the newsletter as our chance to let you know what
has been happening across the Vitae network.

In this edition there are articles on
searchers Do?0 and fAResearcher Career
lands Hub Concordat Event and a special article from the winner of the best re-
search summary prize at the recent Midlands Poster Competition. There is also

news of the ARMA Conference which took place in June, and other regional

events.

If you would like to contribute to the next edition of Midlands Hub News please con-
tact the Hub Manager.

Kate Mahoney Midlands Hub Manager
midlandshub@vitae.ac.uk

Vitae Conference 2009:

the UK's largest event for people with a commitment to the personal, profes-
sional and career development of researchers, will be held on 8-9 September
at the University of Warwick.

I f youdve not booked yet, please come
meeting the emerging needs defined by the new global context. It has never

been more important to focus on the effective development of researchers or

to ensure that researchers are able to make a valuable contribution to the

wider community and economy.

The conference brochure includes latest information on plenary speakers and
contributors, workshop sessions and extra features of this event.

For further information about the Vitae conference and to book your place,
please visit www.vitae.ac.uk/vitaeconference2009.

vitae

the potential
of researchers
Incorporating the UK GRAD Programme and UKHERD
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Vitae 1 nvites
fund for innovation in re-
searcher development

Vitae is inviting bids to a new fund to promote inno-
vation in the personal, professional and career
development of researchers. Bids are invited for any
amount up to the full
taking anything up to two years to complete. We will
welcome bids from any individual, organisation or
consortium with an interest in researcher develop-
ment.

Bids must be submitted no later than 31 July 2009
and further information can be found at
www.vitae.ac.uk/innovate. Whatever your idea, we
can help you make it a reality.

The European Charter and
Code promoters network
update

In 2005 the European Charter for Researchers and
Code of Conduct for Recruitment were launched at a
conference run by Vitae (then the UK GRAD Pro-
gramme) in London. Since then, a range of Euro-
pean initiatives have aimed to improve the aware-
ness of the principles of the Charter and Code, in-
cluding in 2008, the creation of a European Charter
and Code promoters network. During 2008, the
Commission also brought together a range of its ser-
vices under the EURAXESS name - including the
mobility portals, the Charter and Code implementa-
tion, and jobs and vacancies (see http://
ec.europa.eu/euraxess).

During 2008 and early 2009 the members of the
Charter and Code promoters network created action
plans for raising awareness of the Charter and Code
at institutional and national levels. In the UK, our fo-
cus has been on embedding the new Concordat to
Support the Career Development of Researchers as
the key tenet of our national process for good man-
agement and development of researchers (alongside
the QAA Code of Practice for Research Degrees for
postgraduate researchers).

The Commission has now signalled that the imple-
mentation strategy has moved from improving
awareness to sharing strategies, practice and ap-
proaches. The Promoters network has been re-

A100D,

tember in Warwick (the day before the Vitae confer-
ence).

Ellen Pearce, Vitae and Tom Papworth, Concordat
Coordinator will both represent the UK on this group
and we hope that members of this group will also
join us for the Vitae conference. RCUK, UUK and
Vitae fully support the new group and the European
@harigr andCodg which thedUK is pdopsing ia s
national mechanisms. As part of on-going Concordat
implementation activities we will be coordinating with
this group and other activities relating to the imple-
mentation of the European Charter and Code.

Vitae Roberts Policy Forum
2009 update :

The Vitae Roberts Policy Forum is an important event
in the Roberts calendar. This annual event brings to-
gether individuals responsible for institutional policy with
regard to postgraduate researchers and research staff
development and implementing the related Roberts
recommendations. More recently it has also explored
the implications of implementing the revised Concordat
for the Career Development of Researchers, which re-
inforces the messages in the SET for Success report
through the seven Concordat principles.

At the 2009 Policy Forum a major concern to partici-
pants was embedding and sustaining the Roberts
agenda, particularly if funding is not sustained beyond
2011. The importance of demonstrating the value and
the impact of the Roberts agenda was well recognised.
Participants were also interested in how this agenda
links with the implementation and the benchmarking of
the Concordat. It was noted at the end of the Policy Fo-
rum that there were a number of outstanding issues
where participants would welcome an opportunity to
give more specific comment and feedback. This was
provided through an informal consultation, inviting par-
ticipants to respond on four topics:

< the future of Roberts funding
< reporting on the implementation of the Concordat

< assessing impact and evidence building

N

the language of high level skills.

Vitae has published the results of this consultation,
which stress the importance of the Roberts Funding to
HElIs, supports a proportionate reporting process for the
Concordat and recommends an external evaluation of
the Roberts agenda. The Rugby Team has subse-


http://www.vitae.ac.uk/policy-practice/105263/Vitae-innovate.html
http://ec.europa.eu/euraxess
http://ec.europa.eu/euraxess
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quently submitted an outline proposal for an external
evaluation project to RCUK for consideration. The re-
sults of the consultation are available at
www.vitae.ac.uk/policyforum (from 27 July).

Careers in Research Online
Survey (CROS) update

51 universities participated in the 2009 Careers in Re-
search Online Survey (CROS) during March - May. The
CROS 2009 questionnaire was completely updated to
bring the question set in line with the aspirations and
principles of the Concordat for the Career Development
of Researchers, launched in June 2008. The UK aggre-
gate results of the survey will be presented at the Vitae
researcher development conference, 8/9 September in
Warwick.

Researcher development
framework update

Vitae has been working with the Rugby Team and two
universities (Glasgow Caledonian University and the
University of Manchester) undertaking similar projects
to develop a UK framework of the skills, competencies
and attributes of researchers from doctoral level to ex-
perienced researcher. This work will provide the next
generation of the 6Joint
love to hear from any institution that is developing or
has developed a similar framework for researchers
within their institution.

An initial version of the framework will be available at
the Vitae researcher development conference and will
go out to the HE sector and other stakeholders for con-
sultation and discussion in the Autumn.

Researcher careers and re-
cession online discussion
space

Join in the discussions!

Anyone with an interest in the potential impacts of the
recession on researcher careers is welcome to engage
in the discussions.

Vitae has set up an online discussion space on re-
searcher careers and recession. We have dedicated
this space on the website to post various articles
(commissioned specifically for this space) on the topic
of the recession and its potential impact on researcher
careers.

Throughout one week (w/c 13 July) we have been post-

wn

kil

ing new articles on a daily basis, and invite you to make
comments on any of the articles posted, raise questions
and concerns and post up any useful or related web
links that you want to share with others.

In this space we have posted the following articles:

dResearch and recession ' by Fiona Christie, Careers
coordinator for postgraduate researchers, University of
Salford

&hallenges and perspectives for early career re-
searchers during the current economic climate ' by
Professor Sarah O'Hara, Dean of the Faculty of Social
Sciences and Professor Bob Webb, Pro-Vice Chancel-
lor for Research, University of Nottingham

dmpact of the recession on research and research
careers ' by Aaron Porter, Vice-President (Higher Edu-
cation), National Union of Students

dniversities, researchers and the recession
Tristram Hooley

"by Dr

&areers and recession i from the perspective of a
head of postaraduate career development ' by Eliza-
beth Wilkinson, Head of Postgraduate Career Develop-
ment, University of Manchester

“How do recruiters make shortlisting decisions? 'by
Shiona Llewellyn
|l s Statementd6. Vitae woul d

Please contact researchers and colleagues Who could
find these articles interesting and encourage them to
have a look and add comments!

Vitae staff supporting re-
searchers master classes

This year Vitae has been offering a programme of five
master classes focussing on specific areas of training
and development within the higher education environ-
ment. The master classes have been aimed at staff
supporting researchers who are looking to innovate and
develop their training provision.

The first three of these master classes have been run

on the topics of; O6using co:
ing programmesd, O0designing
grammes for researchersé, atl
skill sé. Each of the master
tremely positive feedback from participants.

A participant on the recent

master class commented that: ;

6he pace and level of group interactions were
well pitched and the opportunity to reflect and assess


http://www.vitae.ac.uk/policyforum
http://www.vitae.ac.uk/careersandrecession%20
http://www.vitae.ac.uk/111741-112771/Researcher-Careers-and-Recession-.html
http://www.vitae.ac.uk/111741-112791/Challenges-and-Perspectives-for-Early-Career-Researchers-during-the-current-economic-climate.html
http://www.vitae.ac.uk/111741-112791/Challenges-and-Perspectives-for-Early-Career-Researchers-during-the-current-economic-climate.html
http://www.vitae.ac.uk/111741-113981/Impact-of-the-recession-on-research-and-research-careers.html
http://www.vitae.ac.uk/111741-113981/Impact-of-the-recession-on-research-and-research-careers.html
http://www.vitae.ac.uk/111741-112881/Universities-researchers-and-the-recession.html
http://www.vitae.ac.uk/111741-115961/Careers-and-recession-from-the-perspective-of-a-head-of-postgraduate-career-development.html
http://www.vitae.ac.uk/111741-115961/Careers-and-recession-from-the-perspective-of-a-head-of-postgraduate-career-development.html
http://www.vitae.ac.uk/111741-115981/How-do-recruiters-make-shortlisting-decisions.html
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my own performance as a facilitator was enlightening. |
left the day feeling | had made a positive investment in
my personal development with some clear pathways to
i mprove .my skillso

There are two further master classes running this year
on the following topics:

< training needs analysis and PDP (14 October, Edin-
burgh)

< evaluation and feedback (11 November, Manches-
ter)

If you are interested in attending one of these master
classes, you can find further details, including a booking
form, at http://www.vitae.ac.uk/policy-practice/74201/
Staff-supporting-researchers-masterclasses.html

OCareer s i

programme

At the end of this year, Vitae will be making the highly
successful O6careers in
available for use by UK higher education institutions.
This will include manuals with all the information
needed to organise and deliver the programme as well
as a supporting podcast of the presentations from one
of the national programmes.

n acC

This one-day event for postgraduate researchers forms
part of Vitaeds O6careers
been running nationally since 2004. During this time it
has developed a reputation as a highly valuable and
informative event.

During the event participants are given the chance to
find out what life as an academic is really like, what is
involved and what skills and strengths it will take to suc-
ceed, in order to help them decide if this is a career they
would like to pursue.

Specifically, participants have the opportunity to:

< meet with current academics from a range of disci-

plines and hear about their experiences

explore how to market themselves for a career in
academia, both within their department, and at inter-
view

look at how to write and win grant applications and
discover what life is like as an early career re-
searcher

work with fellow researchers and share experiences
with other participants.

Vitae wildl be running a

aca

nati onal

event on Monday 12 October in Bristol and further de-
tails about this event are available at www.vitae.ac.uk/
cif. If you would like any further information about the
programme, or would be interested in observing an
event, then please contact jonthan.roberts@Uvitae.ac.uk.

Two new ground
breaking Vitae

publications:

O Wh at do
d gn%t'iﬁ'éstﬁé&lons of doc-

toral graduates by subject’
d dRi g figstt gqesgrmtms of dacter. %dl Saguates

are presente by subject as well as by bro pline
The study demonstrates that doctoral graduates con-
tinue to be highly employable across the economy in a
wide range of occupations within and outside the higher
education sector. They fulfil very diverse roles using
either their specialist or high level generic skills, or both.

Inytotal 14 30§ pe?P ‘?dQOH% es dH UK a s
2007, including neary 80 0 UK-domicile

education sector was the most popular destination for

all five disciplines (absorbing half but this varies by
subject, from 28% for psychology to 79% of those in
modern languages.). A third of doctoral graduates went
into research as their first destination. Again, this varies
by subject from 7% for theology doctoral graduates to
over 70% for some biological subjects.

What do researchers do?
Career profiles of doctoral
graduateso

A collection of 40 career profile which provide insights
into the paths that doctoral graduates take beyond their
first destination. The stories show that the doctoral ex-
perience has a significant influence on employability
and career decisions of doctoral graduates. They dem-
onstrate the ability to create and seize opportunities,
moving between employment sectors and occupations
using the confidence, skills and expertise they devel-
oped during their doctorate.

6careers in

researtr

academi ad


http://www.vitae.ac.uk/policy-practice/74201/Staff-supporting-researchers-masterclasses.html
http://www.vitae.ac.uk/policy-practice/74201/Staff-supporting-researchers-masterclasses.html
mailto:jonathan.roberts@vitae.ac.uk

Vitae Midlands Hub News 5

Both publications are aimed at doctoral researchers,
careers advisors and supervisors as well as at employ-
ers and highlight the postgraduate labour market and
what doctoral graduates bring. To download your per-
sonal copies, visit www.vitae.ac.uk/wdrd,

for hard copies email orders@vitae.ac.uk.

Career stories portal on
Vitae website

To coincide with the O6What
tions and pilot project in partnership with icould
(www. icould.com) of o6Vitae

have also launched the first phase of a new career sto-
ries portal on the Vitae website. The portal will be a
repository for i
jects, provide researchers with an insight into potential
careers inside and outside of academia post-doctorate
and be a useful resource for those staff working with
researchers.

In addition we hope the portal will encourage institutions
to collect career stories and help demonstrate the im-
pact of a doctorate on a

The current format paves the way for a more compre-
hensive career stories database which will be finalised
later in the year. The final phase of the portal will con-
tain a searchable database of researcher career stories
with the facility to upload stories and details of career
stories projects. It will also include materials and guid-
ance to help the collection of career stories, and a com-
munity of practice for those building banks of career
stories.

For more information, visit http://www.vitae.ac.uk/1341/
Career-stories-portal.html

Vitae part -time researcher
materials well received by
HEIs

On 19 May Vitae held a launch event for its new 'part-
time researcher' resources in Birmingham. The 'Part-
time researcher' was a Vitae project to examine the
experience of part-time doctoral researchers and to de-
velop resources to enhance the training and develop-
ment provision that is currently available for them.

ndi vi dual s

-

The launch event was attended by around 35 represen-
tatives from HElIs and feedback for the event was over-
whelmingly positive. Many institutions are considering
integrating the resources into their training provision. A
Vitae representative would be happy to talk further to
institutions or collections of institutions who are inter-
ested in exploring how these resources could be used.

Resources developed by Vitae to help HEIs to enhance
the experience of part-time researchers include:

< aresearch report focusing on the part-time re-
searcher experience

< atraining resource pack for use by UK HElIs to sup-
port part-time researchers. The resource pack in-
cludes an administration manual and guidelines for
facilitators to lead and de-brief the individual exer-

doCISGfSesear chers do?dé publi
< afilm offering tips and advice gathered from suc-
C adesef@l part-snfe feselrchgts. on  f i | mo,

All of these resources can be accessed online from
0 Wwew.\dae.pcallgparktimg rese@aha er st or i

Survey on employer prac-
tice: Attracting and retain-

e JBg feseaANesSr cer .

Vitae, in collaboration with Sheffield University, is invit-
ing employers to share their views of postgraduate re-
searchers through a national survey. This survey aims
to collect information that will help to illustrate the cur-
rent researcher labour market, recruitment processes
and trends, as well as career development of people
with doctorates within organisations.

Results will also be shared with higher education institu-
tions to improve the current training and development
programmes in order to enhance the employability and
skills of doctoral graduates.

The success of the survey
tribution. It will take around 10 minutes to answer the
guestions. The results from the survey will be shared
with organisations participating. The deadline for com-
pleting the survey is 31 July 2009 .

To participate in the survey, visit https://
WWW.Survey.crac.org.uk/practice, for further information
please contact Maica Rubio at Vitae, email Maica Rubio

ca-

we

es

d e


http://www.vitae.ac.uk/wdrd
mailto:orders@vitae.ac.uk
http://www.vitae.ac.uk/1341/Career-stories-portal.html
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Researchers, fixed -term
contracts and Universities:
Understanding law in con-
text

Vitae is currently undertaking a research study de-
signed to explore the implementation of legislation on
fixed-term employment within research oriented univer-
sities. Working with Dr Liz Oliver of the European Law
and Policy Research Group (University of Liverpool) the
study will examine how universities and researchers
themselves have responded to changes in the fixed-
term employment legislation. This study has been
funded by Vitae under the remit to develop a more com-
prehensive evidence base. It will contribute to the
knowledge base in implementing the Concordat princi-
ples.

The study aims to

< extend existing research into the management of re-
searchers within universities in the light of the legis-
lation on fixed-term employees

< develop a more detailed understanding of how uni-
versities are implementing the legislation on fixed-
term employees through institutional policies

< investigate how the legislation on fixed-term employ-
ees and related institutional policies are experienced
by researchers and their

< generate examples of policy and practice, key chal-
lenges and pitfalls to be shared with policy makers
and those working with researchers across the HE
sector

< investigate the relationship between institutional re-
sponses to the legislation on fixed-term employees
and the researcher development agenda

< interpret the research outcomes in the context of pol-
icy and practice in the HE sector.

For further information on the study see http:/
www.liv.ac.uk/law/elprg/
Fixed term_ Employment Project/index.htm

ma rDa ype likesthe tbak of it h e

29

-

overview

for supervitors and principal ireestigaton

Calling all supervisors and
Pls - win a free place at the
Vitae researcher develop-
ment conference!

All you have to do is read the current issue of ‘overview'
- Vitae's Bulletin for Pls and supervisors - and tell us
what you think!

< Are we covering topics that interest you?

< What you would like to see more of?

N

What features you would like to see?

ground?®d

To read the i ssue

www.vitae.ac.uk/overview

current

Complete a short online survey which can be found at
https:/Awww.survey.crac.org.uk/ overviewsur-

vey2009.

All surveys completed by the end of July ( please note
new extended closing date!) will be entered into a prize
draw and the winner will be given a free place at the Vi-
tae annual conference being held on September 8-9 at
Warwick University .

o f
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Events feedback

Midlands Hub Part time re-
searcher workshops 2009

The part-time researcher workshops for 2009 have now
finished. The workshops were a great success and par-
ticipants found the experience both enjoyable and use-
ful. The spin-out Facebook Group, Part-time PhDs i Vi-
tae Midlands Hub is still open to any part-time re-
searcher wanting to join http://mwww.facebook.com/
home.php#/group.php?gid=7094137061.

One participant commented:
event in Birmingham on Wednesday and it was great.
We covered how to structure your thesis and managing
supervision. Both sessions were really informative, and
I think what made the event all the more memorable
was sharing PhD research experiences with other stu-
dents who were studying part-time. Everyone had
something to share, and year of study did not matter. It
was great to meet everyone, and there were some
other OU PhD students too! The events are really worth
attending what ever stage in the research process you
are at.o

If you would like to host a Part-time researcher work-
shop in 2010 please contact Kate Mahoney, Midlands
Hub Manager midlandshub@vitae.ac.uk.

Midlands Hub Concordat
Event

The Midlands Hub Concordat Event took place on the
10" June at Loughborough University. The event was
attended by delegates from 12 different universities
from across the country. The plenary speakers, Tris-
tram Hooley, Senior Programme Manager from Vitae
and Christian Carter, EU Charter and Code Promoter,
Deputy Chair of Vitae Research Staff Advisory Group
and Personnel Manager from University of Bristol spoke
about the different issues and approaches to imple-
menting the Concordat. The delegates then attended
workshop sessions on

< Whatis the Concordat and what are the issues i
Tristram Hooley, Vitae.

< Institutional perspectives i What is happening at uni

versities in the UK? Christian Carter

< Supporting Researchers: Careers Services and the
Concordat? Clare Jones, Chair of Association of
Graduate Careers Advisory Services Research Staff
Task Group

~

Al went to training

The afternoon session focussed on taking positive ac-

tion away from the morning sessions to proactively im-
plement the Concordat. Andy Wilson, Chair of CROS

Steering Group, spoke about the role of staff develop-

ers in supporting the Concordat before the delegates

were |l ed in to a/iwpleneningc af ®
the Concordat at your institution and key recommenda-

tions for the new Concordat Implementation Co-

ordinator. The event was closed by Peter Golding, PVC

for Research, University of Loughborough.

Delegates found the event very useful commenting that

A [it is] heartening to-get
research staff togethero. Tt
please to see attendance of research managers at this
event. Other delegates were
reflect and learn in the company of others from smaller

and very different instituti

Christian Carter, Bristol University, guest speaker at the
Midlands Hub Concordat event


http://www.facebook.com/home.php#/group.php?gid=7094137061
http://www.facebook.com/home.php#/group.php?gid=7094137061
mailto:midlandshub@vitae.ac.uk

Vitae Midlands Hub News 5

Midlands Hub
Regional Poster

Competition 2009

The Midlands Hub held the 4™ annual Regional Poster
Competition at the University of Nottingham on the 7"
July 2009. The event was attended by over 170 partici-
pants, judges and spectators from across the region.

Both the judges and the participants commented on the
high standard of posters in 2009 and opportunity to
meet researchers at the cutting edge of their fields and
discuss their work with them.

The winners at the 2009 competition are listed below.

First Prize
Jolyon Troscianko

Fishing for larvae: New Caledonian crows' tool-use
techniques

University of Birmingham

Third Prize

Collete Solebo
Malaria, Malnutrition and Myth

University of Warwick

Best Research Summary for a Non -specialist Audi-
ence Prize:

Corrinne Burns De Montfort University
Artemisia " the hunter " annua
Researcher Choice Prize:

Sherif Ezzeldin De Montfort University

Cooling the hot desert...with least energy consumption

Runner Up Prizes:
< Andrew Irvine University of Leicester

Challenging the Stasis Quo: The role of Metastasis-
associated protein S100A4 in cancer

< Mohammad Aleskandarany University of Notting-
ham

Grade Il Breast Cancer: A Two-in-One Disease
< Sue Ledger Open University

My Journey: developing a mapping tool to support peo-
ple with learning disabilities to tell their life stories

< Heather McDougall University of Warwick

The Journey Towards Manufacturing Excellence

Second Prize
Corrinne Burns

Art emi duntar"dnbub e

De Montfort University




