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Researcher development framework consultation response

You are invited to submit your comments on the draft Researcher development framework. 

We recognise that not all respondents will be interested in all aspects of the framework and you are welcome to respond according to your particular interests. The consultation is structured around three areas.

1. How it works as a development framework for researchers

2. How it meets the needs of institutions and other stakeholders 

3. How it reflects the future skill needs of researchers and how it should develop in the future

The full framework and briefing paper is available to view and download at www.vitae.ac.uk/rdfconsultation.

If you have a number of comments on the detailed wording of the framework, you are invited to download a word version of the framework and mark these using track-changes. 

Please email these to rdf@vitae.ac.uk
Please submit your response by 11 December 2009. 

The importance of developing highly skilled researchers and promoting the value of research careers to build our research capacity and ensure our economic and cultural prosperity has been well recognised.

The Researcher development framework has been created as a tool for planning, promoting and supporting the personal, professional and career development of researchers. It describes the knowledge, skills, behaviours and personal qualities of researchers and encourages researchers to aspire to excellence through achieving higher levels of development.

The proposed framework is an evolution of the 2001 Joint Statement of the UK Research Councils' Training Requirements for Research Students (JSS)
 covering a longer period of the research career than the JSS’s snapshot, and broadening the range of descriptors, ie, including skills, knowledge, behaviours, qualities and attitudes.

The implementation of the Researcher development framework and subsequent development of associated tools (skills assessment, analyses of development needs, provision of development opportunities) will be an important contribution to achieving the aims of the UK Concordat to Support the Career Development of Researchers
.

The framework has been developed from first principles through interviews with researchers. This consultation is to canvas your views on the how well the framework achieves its purpose, suggestions for how it can be improved, and insight into how you see the framework being used by researchers and within your organisation.   

A. General information:

	1. Name and title
	


	2. Institution/organisation
	


	3. Job title
	


	4. Position/responsibility
	

	Do your responsibilities/interest include?
	

	
	Postgraduate researcher
	
	

	
	Research staff
	
	

	
	Both cohorts
	
	

	Comments


	5. Email
	


	6. Telephone number
	


	7. Please indicate in what capacity you are responding:

	
	As an individual
	
	

	
	On behalf of a group or organisation
	
	

	Please provide details


A. Development framework for researchers

8. How useful do you think this framework will be in supporting the professional development of researchers? 

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

9. The Researcher development framework is based on five stages of a research career (see Briefing paper, Table 1). Are these stages appropriate and are they expressed clearly? 

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

10. Is it clear that researchers at similar stages of their career will have a diversity of knowledge, experiences and attributes and may be at different phases for different descriptors? 

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

11. Is it clear that researchers will have different career aspirations and individual priorities for developing particular descriptors?

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

12. Is it clear how researchers can use the framework to identify and describe their skills, attributes, experience and qualities to prospective employers, within and beyond higher education?

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

13 Does the structure of the domains, sub-domains and the summary description (see Briefing paper, Table 2) successfully describe the main aspects of researchers’ activities in higher education?

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

14 Does the framework successfully encapsulate the generic descriptors of researchers’ knowledge, skills, behaviours and personal qualities? (see Briefing paper, Appendix 1)

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

15 Are there any descriptors that should be added/removed? 

Please specify 

16 Does the framework clearly show the progression between phases within a descriptor? 

(See Briefing paper, Table 3) 

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

B. Meeting the needs of institutions and other stakeholders

17 Overall, does the Researcher development framework meet the need for a national framework for researchers and those supporting researchers in planning, promoting and supporting the personal, professional and career development of researchers? 

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

18 How useful will this framework be within your institution/organisation in supporting the development of researchers? How do you anticipate this framework being used within your organisation?

19 Does your organisation have any existing frameworks/requirements for researcher development (please provide example and/or url)? 

20 Does the framework offer a suitable replacement to the Joint Skills Statement
 for doctoral researchers?

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

21. Does the framework provide sufficient linkages to Joint Skills Statement to support an effective transition within your organisation?

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

22. What are the opportunities and challenges in adopting this framework? What would help you to make a smooth transition to the framework?

C. Future development 

23. The Researcher development framework aims to anticipate the skills that will be valued in researchers in future years. How well does it do this? Please reference any work/visioning that you think would be helpful to inform this aspect of the framework.

24.  How would you want to see the framework developing in the future? 

25. What tools and resources would improve the usefulness of the framework in supporting the professional development of researchers?

26. Please add any further observations relating to the Researcher development framework that are not covered in the questions above.

27. Would you like to receive more information on the development of the RDF?

	Yes
	
	No
	


28. Would you like to receive more information on the work of Vitae in supporting the development of researchers

	Yes
	
	No
	


If you answered yes to Q27 or Q28, please ensure you have provided your email address in Q5 

Thank you for taking the time to comment on the Researcher development framework. We will take all responses into account in further developing the framework  

� Joint Statement of the UK Research Councils' Training Requirements for Research Students (JSS) � HYPERLINK http://www.vitae.ac.uk/jss ��www.vitae.ac.uk/jss�


� Concordat to Support the Career Development of Researchers, 2008, � HYPERLINK http://www.researchconcordat.ac.uk ��www.researchconcordat.ac.uk�


� The Researcher development framework is designed also to replace the ‘Joint Statement of the UK Research Councils' Training Requirements for Research Students (JSS)’, which describes the skills and attributes doctoral candidates funded by the Research Councils would be expected to develop during their research degree programmes � HYPERLINK http://www.vitae.ac.uk/jss ��www.vitae.ac.uk/jss�. The RDF incorporates all of the JSS and updates and extends it. A comparison of the RDF with the JSS is available at � HYPERLINK http://www.vitae.ac.uk/rdf ��www.vitae.ac.uk/rdf�








