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Researcher development framework

Survey of researchers 

The Researcher development framework (RDF) has been created as a tool for planning, promoting and supporting the personal, professional and career development of researchers in higher education. We hope that it will support you to identify your experiences, skills, behaviours and personal qualities as a researcher and encourage you to aspire to excellence through achieving higher levels of development. 

The anticipation is that the RDF as a professional development framework will also help to establish the career of ‘researcher’ as a valued professional occupation. 

The RDF has been developed from first principles through interviews with researchers. This consultation is to canvas your views on how well the framework achieves its purpose, suggestions for how it can be improved, and how you see the framework supporting your own professional development.

This set of questions is specifically designed to allow researchers and researcher organisations to respond quickly.  The questions relate to the information in the Researcher development briefing paper published at www.vitae.ac.uk/rdfconsultation. 

The full Researcher development framework is also available to view and download, although these questions are designed to enable you to respond without viewing the full framework.

If you want to comment on the detailed wording of the framework, you are invited to download a word version of the framework and mark your comments using track-changes. Please email these to rdf@vitae.ac.uk
Please submit your response by 11 December 2009.
A. General information

	1. Institution
	


	2. Job title
	


	3. Status/employment
	

	
	Postgraduate researcher
	
	

	
	Primarily employed in research role
	
	

	
	Research and teaching role
	
	

	
	Primarily employed in teaching role
	
	


	4. Broad area of study
	

	
	Arts and humanities
	
	

	
	Biomedical sciences
	
	

	
	Biosciences
	
	

	
	Physical sciecnes and engineering
	
	

	
	Social sciences
	
	


	5. Time as researcher
	

	
	Up to 5 years
	
	

	
	Between 5 and 10 years
	
	

	
	Over 10 years
	
	


	6. Are you registered for doctoral degree
	

	
	Yes
	
	

	
	No
	
	

	If yes, current year of study
	

	
	1
	
	

	
	2
	
	

	
	3
	
	

	
	4
	
	

	
	5
	
	

	
	6
	
	

	
	7
	
	

	
	8
	
	

	
	9
	
	

	
	10
	
	


B. Using the researcher development framework 

7. Does the introduction to the Researcher development framework provide an appropriate explanation of the purpose of the framework to researchers?

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

8. How useful do you think this framework will be in supporting your professional development as a researcher?

	Very useful
	
	Useful
	
	Partially useful
	
	Not at all
	


Comments

9. Is it clear that researchers at similar stages of their career will have a diversity of knowledge, experiences and attributes and may be at different phases for different descriptors?

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

10. Is it clear that researchers will have different career aspirations and individual priorities for developing particular descriptors?

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

11. Is it clear how the RDF can be used to describe your skills, attributes, experience and qualities as a researcher to prospective employers, within and beyond higher education? 

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

12. Do you currently use any tools, ie professional development tool, personal development plan, development portfolio, to support your professional development?

	Regularly
	
	Sometimes
	
	Occasionally
	
	Never
	


Comments

13. What tools and resources would improve the usefulness of the RDF in supporting your professional development?

C. Structure of the Researcher development framework

14. The Researcher development framework is based on five stages of a research career (see Briefing paper, Table 1). Are these stages appropriate and are they expressed clearly? 

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

15. Does the structure of the domains, sub-domains and the summary description (see Briefing paper, Table 2) successfully describe the main aspects of researchers’ activities in higher education?

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

16. Does the framework successfully encapsulate the generic descriptors of researchers’ knowledge, skills, behaviours and personal qualities? (see Briefing paper, Appendix 1)

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

17. Are there any descriptors that should be added/removed? 

Please specify 

18. Does the framework clearly show the progression between phases within a descriptor? (see Briefing paper, Table 3) 

	Yes
	
	Mostly
	
	Partially
	
	No
	


Comments

D. Other comments

19. Please add any further observations relating to the Researcher development framework that are not covered in the questions above.

20. Would you like to receive more information on the development of the RDF?

	Yes
	
	No
	


21. Would you like to receive more information on the work of Vitae in supporting the development of researchers?
	Yes
	
	No
	


If you answered yes to Q20 or Q21, please provide your contact details

	22. Name
	


	23. Email address
	


Thank you for taking the time to comment on the Researcher development framework. We will take all responses into account in further developing the framework.




