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Session context 
• Outcome of discussions at a Vitae Researcher 

Development Advisory Group 

• Cross-cultural researcher development 

identified as a complex and multi-faceted 

emerging area 

• Vitae conference presents an opportunity to 

explore the challenges and issues in an 

international researcher development context 

• Session format – opportunity for analysis, 

reflection and practice sharing 
 

 

 

. What are the similarities and differences and how can we identify,  

exchange best practice and leverage established resources such as 

the Vitae Researcher Development Framework and the associated 

Mobility lens to good effect to support mobile international researchers 

and emerging researcher development practices in overseas 

campuses. What community actions should we take to help researcher 

developers meet the challenges of researcher development across 

cultures. 

  

 



Objectives 
• Consider the different types of international researcher mobility 

and identify similarities and differences in the challenges these 

present for researchers and those who support them 

• Explore a convergence and divergence model of globalisation 

• Reflect on the challenges through the application of the model to: 

• International research, structures and policies 

• Institutional practices 

• Individual researchers’ experiences 

• Researcher Mobility Lens on the RDF 

• Identify the implications for researcher developers and any 

community actions that can be taken to help them meet the 

challenges of researcher development across cultures. 

  

 



Types of international researcher mobility 
 

  

 

Inward • Exchange students 
• Visiting fellows 
• Conference attendees 
• Research collaborators 

 

• International students and staff 
• Branch campuses 
• Joint/split site awards 
• Research collaborations 

Outward • Exchange students 
• Staff sabbaticals 
• Fieldwork 
• Conferences 
• Placements 
• Teaching delivery 

• Home students and staff 
• Secondments 
• Fieldwork 
• Joint/split site awards 
• Research collaborations 

 

Virtual • Webinars 
• Networks 
• Discussion groups 

• Research collaborations 

Short term Long term 



 

• What are the challenges and 

issues associated with these? 

• Is there anything missing?  

 



Knowledge of global, 
organisational, cultural, 
economic and environmental 
contexts. 



Steers R.M., Nardon, L., and Sanches-Runde C.J.  (2013) Management Across 
Cultures: Developing Global Competencies, Cambridge University Press. p8 



Convergence/Divergence 



Plurality of cultures/cultural pluralism  



Inclusion/Exclusion  



Drawing upon your own experience, as researcher developers, 

consider how/if the model  of cultural convergence/divergence can 

be applied to:  

• International researcher development, structures and polices 

• Institutional  and disciplinary researcher development  

practices 

• Individual researcher experiences 



Review the mobility 
lens in light of the 
different 
development  needs 
surfaced in the 
previous activities. 
 
 



• What are the implications for 

researcher developers? 

• Are there any community actions 

that can be taken to help address 

the challenges of researcher 

development across cultures? 

 


