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Vitae News

The focus on the role and contribution of researchers to future economic development and
societal change has remained high during the last year.
In Europe, as Horizon 2020 plans become firmer, the European Commission are seeking ways
of strengthening researcher careers and human resources management of researchers across
member states. These themes are echoed across the world.
During the next year, Vitae will continue to build on its long history of working through a central
team and a network of regional Hubs to deliver our UK-wide and international activities by:
n working with UK institutions to achieve a step-change in institutional provision for research

staff and maximise the investment in training and development for doctoral researchers
n focusing on issues related to equality and diversity and researcher careers
n continuing to support the implementation of the Vitae Researcher Development Framework
n working on an international basis to support the professional development of researchers and

researcher careers
n extending our knowledge of researcher career paths through our ‘What do research staff do?’

project
n launching a new Vitae website to underpin these developments and provide tailored access

and membership services
From January 2014 Vitae will be offering membership to UK and international organisations, with
access to our services and resources, and specific membership benefits.
This short newsletter provides updates on current activities and future plans relating to the
professional development of doctoral researchers and research staff.

We look forward to working with you.

A step-change in provision for research staff
2013 marked the beginning of the next
stage in Vitae’s mission to lead world-class
professional and career development of
researchers by working with UK institutions
to achieve a step-change in provision for
research staff. This year we focus on five
strands to progress the step-change: the
development of the HR Excellence in
Research Award, extending networks
of those responsible for researcher
development, launching additional
resources for research staff, engaging
with research staff and principal
investigators and supporting equality
and diversity for researchers.
The HR Excellence in Research Award
process has ‘driven practice and
transformed the nature of researcher
Human Resources Management’1. During
the autumn 2013, Vitae will be working with
institutions and the Concordat Strategy
Group to finalise the process for the external
review for organisations which have held
the Award for four years.

The recent RCUK review of institutional
strategies for researcher development
identified that institutions have diverse
and complex structures for delivering
researcher development. The strength
of the Vitae regional Hubs networks is
that they bring together researcher
developers from across departments and
institutions to share practice, inform on
new and developing policy, and embed
resources for research staff. If you’re not
yet involved with your regional Hub,
the conference provides an excellent
opportunity to make the first connection2.
Through the regional Hubs, Vitae will share a
suite of new and redeveloped research staff
resources. Pilots and taster sessions will be
run throughout the UK in the next few
months under the umbrella of ‘Researcher
Futures’:
n Establishing Yourself – Productivity

and People
n 	Making your Mark– Impact and

Vitae encourages researchers to take
ownership of their own professional and
career development, and recognises the
valuable input that research staff have on
resource development. We continue to
support the UK Research Staff Association,
and will host the 2013 Vitae Research Staff
Association conference, ‘Inspiring Futures’,
on 7 November in Birmingham. The Regional
Hubs have been actively engaging both
researchers and principal investigators to
participate in their networks.
Vitae has also developed a leadership
programme for early career principal
investigators that focuses on leading a
research team and managing their career
progression. As the PIRLS 20133 report
reveals, engaging principal investigators
in their researchers’ and their own
development is critical to achieving the
step change for research staff. In addition,
PIs are key partners in delivering the Every
Researcher Counts programme.

Engagement
n 	Advancing in Academia
n 	Moving On – Broadening Horizons
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HR Strategies for Researchers: A review of the HR Excellence in Research Award implementation activities across Europe (Vitae 2013) www.vitae.ac.uk/hrexcellenceaward
www.vitae.ac.uk/hubs
www.vitae.ac.uk/pirls

Supporting equality and diversity for researchers:
Every Researcher Counts
The Concordat to Support the Career
Development of Researchers stresses the
importance of promoting equality and
diversity in all aspects of the recruitment and
career management of researchers to build
a research staff workforce with the highest
potential to achieve excellence in research.
The Every Researcher Counts project,
funded by the UK HE funding bodies aims to
ensure that equality and diversity in relation
to research staff is understood, visible and
prioritised within HEIs, particularly through
activities to facilitate the sharing of good
practice and develop high quality resources
for the sector. The equality and diversity
aspect of the REF and the RCUK Statement
of Expectations for Equality and Diversity
also provide important drivers.
Vitae is continuing to pursue the Every
Researcher Counts goals and objectives,
broadening focus to a wider audience to
include new resources for research staff as
well as enhancing the current provision for
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Activities include:
n 	Embedding the Every Researcher Counts

principal investigators (PIs) and offering
networks, events and training across the UK
to a wide range of communities including
senior managers, researcher developers,
staff developers, equality and diversity
managers, and academic staff.
The programme is centrally coordinated with
much of the activity being carried out by the
regional Vitae Hubs across the UK.

resources for principal investigators within
existing leadership development
programmes in institutions
n 	A programme of UK-wide ‘Train the trainer’
events organised and led by regional
Vitae Hub Managers to enable the
embedding of resources in institutional
programmes
n 	A series of equality and diversity
conferences hosted by Vitae Hubs
highlighting key issues, outlining UK data
and illustrating good practice through
local case studies
n 	Extending the breadth of the equality and
diversity champions network to more
institutions, and to different levels and
responsibilities within HEIs
n 	Developing new Every Researcher Counts
resources for research staff
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Professional
development and
doctoral education
Vitae continues to support postgraduate
researchers, consolidating resources for
researcher developers and researchers.
There will be an increasing focus in the
new website on personal career planning to
complement the professional development
and opportunities for researchers provided
by their organisations. An important
resource for new postgraduate researchers
will be a range of ‘getting started’ lenses on
the Vitae Researcher Development
Framework based on the stages set out in
the highly popular and successful Effective
Researcher programme.
Building on our work to engage employers in
researcher development and research
reports into internships, work experience
and placements, we will provide new guides
for researchers, institutions and employers
on getting the best from these opportunities
including a check list for institutions wishing
to extend and promote these opportunities.
This will complement the employability lens
of the Vitae Researcher Development
Framework, and the newly published booklet
‘the career wise researcher’.
At the annual Vitae Conference in 2014
we will be delighted to be hosting, in
collaboration with the University of York, the
finals of the UK 3 Minute Thesis competition.
Vitae is pleased to work with new and
established Centres for Doctoral Training
and Partnerships, and to provide specialised
training on a cost recovery basis. In 2014 we
will be holding a round table event to explore
challenges for researcher development in
this area. The Vitae RDF Planner can
support consortia of organizations or
disciplines that come together in a DTC.
We are also developing some online
resources for prospective postgraduate
researchers with an emphasis on those
entering research degrees from outside of
academia or at later stages of careers.
Formulated as part of a HEFCE-funded
project the resources will aim to demystify
the application and funding process, explain
what the research experience is like in the
UK and what makes it unique compared to
being a researcher in other countries.

Vitae’s new membership service for
UK and international organisations
Vitae is dedicated to realising the potential of researchers through transforming their
professional and career development. Working in the UK since 1968, we are expert at
enhancing the skills and career impact of researchers locally, within a global context.
We are now delighted to be extending the reach of our expertise by offering Vitae
membership to organisations (funding, research or representative) which have a strategic
commitment to enhance researcher careers for the benefit of research outcomes, societal
and economic impact and individual performance.
The Vitae conference in September 2013 marks the start of an autumn consultation with
UK and international organisations on priorities for Vitae membership services within the
framework set out below. Following the consultation, full details of the membership service
will be published in January 2014 and we welcome applications from international
members at this point. As a result of funding from Research Councils UK and the UK
Higher Education Funding bodies for the Vitae UK researcher development infrastructure,
Vitae is able to offer all UK higher education institutions free membership throughout 2014.
Vitae membership will provide access for all your staff and researchers to exclusive
information and resources. Our dedicated services are targeted at doctoral researchers,
research staff including postdoctoral researchers, principal investigators and supervisors,
staff developers, careers advisors, trainers, heads and staff of graduate schools, and
senior staff with responsibility for researchers.

Vitae membership benefits:
For your staff with a remit for research and human resource strategy, doctoral
education, research careers, training and staff development:
nA
 ccess to networks of professionals to build and exchange expertise and

knowledge
n T
 imely briefings, information, events and policy updates on global trends on

researcher careers, training and development
n O
 pportunities to participate in global projects, including surveys, benchmarking and

studies on understanding career destinations and impact, evaluation, and the
researcher experience
n A
 ccess to internationally relevant and recognised frameworks including the Vitae
Researcher Development Framework, the Impact Framework and for UK institutions
access to the UK HR Excellence in Research process
n Access to award-winning training materials and resources
n O
 pportunities for targeted continuing professional development for staff engaged in
researcher development, including master-classes, workshops, exchanges and
study trips

For your supervisors, principal investigators and research leaders:
n T
 ailored and timely briefings on new approaches, international and local policies,

external requirements and drivers
n  Access to expert resources for use with research groups and in the supervision

and management of researchers

For all your doctoral researchers and research staff:
n Exclusive access to dedicated online services which complement your institutional

provision
n A
 ccess to networks of researchers engaged in promoting professional and career

development for researchers
We welcome input from our UK and international colleagues and networks on the priorities
and detail of these aspects of the membership services. Please do let us have your input at
the Vitae conference, via your local Hubs, or our wider consultation.
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The new Vitae website
Vitae’s mission is to lead world-class professional and career development for
researchers. To help us achieve this aim we are constantly looking for innovative
ways to improve our services. Central to this strategy is the development of a new
website to support our membership services and activities.
The website will support the evolving digital needs of our members and networks.
It will continue to provide quality content tailored to researchers and their
professional development. Offering a dynamic, accessible and trusted suite of
web products and services, it will represent the collective voice of researcher
development across the world.
The new site will bring a wealth of Vitae resources to the fingertips of researchers
and will facilitate the sharing of best practice between researcher developers,
supervisors, principal investigators, careers advisors, senior managers,
employers, and trainers. It will offer a range of access levels to suit the needs of
any individual or group with an interest in the professional development of
researchers, giving members the opportunity to learn, share, connect and
collaborate via interactive online community tools.
As part of the UK membership offer, throughout 2014 UK HE institutions will
continue to enjoy free access to Vitae’s resources, including all Vitae publications.
The design of the website will be demonstrated at the Vitae conference and will be
live in 2014.

International activities
Vitae’s reputation and international network continues to grow. Increasingly, we are working in collaboration with other organisations on the
personal, professional and career development of researchers

Recent work includes:
n exploring the knowledge, behaviour and

attributes of researchers through the Vitae
Researcher Development Framework in
different national contexts, including in
Europe, the US, Japan and Australia
n working with the European Commission to
embed the HR Excellence in Research
Award for institutions
n designing trans-national training modules
to support transitions from academia to
local enterprises
n supporting capacity building programmes
to train trainers and provide career
development courses

To provide a flavour of our
international work, Vitae is currently
involved in the following projects:
n ImpactE – working with six European

partners looking at the research skills
researchers need to be most effective in
any environment. The outcomes of the
project will be training materials for mobile
researchers, sessions delivered
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throughout the EURAXESS networks,
and a new RDF lens to focus on the
descriptors required to be an effective
researcher in a new environment.
n Delivering a series of events for Aarhus
University Careers Office in Denmark to
develop their employer engagement
strategy for doctoral researchers in the
Faculty of Health. This includes targeted
events for researchers and employers.
n Associate partner in the European funded
Marie-Curie Initial Training Network (ITN)
‘Epitraits’ ensuring that researchers
receive the support and training they
need, including delivering project
management training and use of the RDF
Planner.
n Ongoing collaboration with Fundación
Barrié, Spain delivering GRADschools
and Leadership in Action. The
collaboration includes providing facilitator
training to build researcher development
capacity in the region.
n Working with the European
Commission to explore the strategy for

implementation of the European Charter
and Code in the context of the European
Research Area and the feasibility study for
a European certification mechanism for
good HR management of researchers.
Following a consultation event held in May,
Vitae have set out a UK position statement
on behalf of the UK stakeholder
organisations
n Cooperative Research Centres
Association (CRCA) in Australia have
explored the value of the Researcher
Development Framework and have
recently provided access to their
members through a subscription to
the RDF Planner
n Expert member of the European
Commission’s Steering Group for Human
Resources and Mobility
(ERA-SGHRM) Working Group on
professional development of researchers,
which is exploring examples of individual
researchers’ career development
guidance and
tools from Europe and worldwide.
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Supporting the implementation
of the Vitae Researcher
Development Framework
The Vitae Researcher Development
Framework (RDF) is a major approach to
researcher development, which aims to
enhance capacity to build the workforce,
develop world-class researchers and build
the higher education research base.
The RDF is widely used by institutions in
the UK, and there is increasing
international interest.
There is a range of materials to support the
implementation of the RDF including, but
not limited to:
n briefings for a range of stakeholders
n descriptor sheets – on how researchers

can improve in various descriptors
n lenses – which provide a filter on the

descriptors relevant to specific areas,
such as leadership
n documents to support institutions in
mapping the RDF to their own provision
n the RDF Planner
The Vitae RDF Planner, a new careermanagement application researcher to
help researchers use the RDF to plan their
professional development, was launched in
2012. Thirty two UK institutions piloted the
Planner, in early 2013 and, so far, 65
organisations in the UK and internationally
now have subscribed access to it. Almost
140 organisations from 24 countries are
exploring the value of the RDF Planner for
their researchers, many through three
month trials of the Planner.
An evaluation of the UK pilot period has
been undertaken and the report highlighted
a number of positive outcomes including:
n changed perceptions of Personal

Development Planning
n increased awareness of the Researcher

Development Framework
n increased thinking about and

responsibility for professional
development.
As a result of the pilot enhanced features
are now available within the Planner
including:
n the facility to upload and store

supporting evidence of users’
competencies
n the ability to filter the RDF through a lens
to focus on the descriptors most useful

for researchers’: employability,
leadership, intrapreneurship and
enterprise capabilities
n a user report summarising the
supporting evidence that is useful for
creating targeted CVs
n a user engagement report for
administrators
n improved accessibility for researchers
with visual disabilities.
Those using the Planner are also able to
access a variety of resources, including
workshop materials, help guides, Vitae
information sheets and evaluation
materials. Organisations can trial the
RDF Planner for three months with up to
50 researchers.
We strive continually to improve the
resources available to support researchers’
engagement in their professional
development. As a result of Vitae’s
evaluation of the key data from the RDF
Planner pilot phase a number of new
resources will be made available soon.
Some of these relate to the broader
implementation of the RDF and some are
directly related to the Planner.
n Getting Started lens to help provide a

focus for those new to research and to
professional development planning
n Examples of types of evidence that
could be used for each descriptor
n Pack of materials to help organisation
administrators plan and evaluate their
use of the Planner
n Case studies from RDF Planner users
to illustrate how they use it
n RDF Development cards, which enable
researchers to use the Vitae Researcher
Development Framework to plan their
professional development.
Further developments, throughout the
remainder of 2013 and early 2014, will
include materials:
n targeted at supervisors
n aimed at senior staff
n to assist researcher developers in

highlighting the benefits of using the
RDF Planner reports with others to
inform their developmental
conversations.

For further information visit: www.vitae.ac.uk/rdf and www.vitae.ac.uk/rdfplanner or
contact: jen.reynolds@vitae.ac.uk to explore how we can help you.

Understanding
researcher careers
Vitae has a well established research series,
‘What do researchers do?’ which explores
career motivations, destinations and impact of
doctoral graduates.
Most recently,
‘What do researchers
do? Early career
progression of
doctoral graduates’
was published in May
2013 and explored
the employment
situations of doctoral,
masters and good
first degree graduates
to look for evidence of impact of the recession
on employability. Comparing the progress of
2004/05 and 2006/07 doctoral graduates at six
months and three years later, with that of
masters and first degree graduates, reveals
that doctoral graduates are more ‘recession
proof’ than those with other qualifications.
The next publication in the ‘What do
researchers do?’ series will analyse doctoral
graduate destinations over a longer period to
explore for evidence of any changing in the
employability. The employment circumstances,
occupations and salaries of three cohorts of
doctoral graduates (from 2002/03, 2006/07
and 2010/11) will be compared. It will also look
for any gender effects.
This autumn Vitae will also launch the ‘What do
research staff do?’ project, in partnership with
NatureJobs. This will gather the career stories
of research staff who are now employed
outside higher education. It will identify the
occupations and employers of research staff
who previously worked in universities and
research institutes across Europe. These
stories will reveal their motivations and decision
processes, and the tipping points in their
career paths. It will look at their aspirations and
expectations for their career and their job
satisfaction.
Currently very little is known about where these
research staff are now employed and how to
contact them, so the project will focus on a
communication strategy, using social media
and networks to reach the target population,
especially via the growing networks of research
staff currently employed in higher education,
including UKRSA, Eurodoc and ICORSA. Vitae
is keen to work with institutional alumni offices,
careers services and academic departments
across Europe to reach out to their former
researchers. Many of the researcher
development community are in our target
audience: we hope you will tell your story.
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Vitae central and regional Hub teams
Vitae

Vitae national team

Vitae is led and managed by
CRAC: The Career Development
Organisation and supported by
Research Councils UK (RCUK)
and UK HE funding bodies.

Based in Cambridge, the national
team is responsible for bringing
together partners and stakeholders
of the programme and coordinates our
national programme of activities.

Vitae
c/o CRAC, 1st Floor, Sheraton House,
Castle Park, Cambridge CB3 0AX
Switchboard: 01223 460277
For copies of Vitae publications contact
orders@vitae.ac.uk

Dr Janet Metcalfe,
Chair and Head
janet.metcalfe@vitae.ac.uk

Ellen Pearce
Director
ellen.pearce@vitae.ac.uk

Alison Mitchell
Director of Development
alison.mitchell@vitae.ac.uk

Louise Atkin
Project Manager
louise.atkin@vitae.ac.uk

Lisa Ellis
Events Manager
lisa.ellis@vitae.ac.uk

Hayley Evans
Office Manager
hayley.evans@vitae.ac.uk

Dr Ed French
Digital Development
Manager
ed.french@vitae.ac.uk

Carol Fowler
Training and
Development Manager
carol.fowler@vitae.ac.uk

Rachel Kerr
Senior Project Coordinator
(currently on maternity leave)
rachel.kerr@vitae.ac.uk

Sarah Nalden
Senior Project Coordinator
(maternity cover)
sarah.nalden@vitae.ac.uk

Beata Pedziwiatr
Communications Manager
beata.pedziwiatr@vitae.ac.uk

Jen Reynolds
Partnerships Manager
jen.reynolds@vitae.ac.uk

Dr Jane Sugars
Project Manager
jane.sugars@vitae.ac.uk

Traci Wilson
HEI Programme Manage
traci.wilson@vitae.ac.uk
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l 	Vitae central team
n 	London
n Midlands
n Scotland and Northern Ireland
n North West
n South West and Wales
n Yorkshire and North East
n 	East of England
n South East

Vitae has a network of 8 Regional Hubs.
Each Hub has a Hub Co-ordinator and a
Hub Manager and is hosted by a university
in the Region. If you would like to be on the
mailing list of your local Hub, to receive
Regional newsletters, email alerts and
details of local events, contact

London Hub

Midlands Hub

Scotland and Northern Ireland Hub

Kay Dorelli (Hub Manager)
The Graduate School, WBW Room 5.5,
King’s College London,
150 Stamford Street, London, SE1 9NN
Tel: +44 20 7848 4321
Email: londonhub@vitae.ac.uk

Dr Kate Mahoney (Hub Manager)
Learning & Development Centre,
2nd Floor, University House,
University of Warwick, Coventry, CV4 8UW
Tel: +44 24 765 74729/ +44 7920531224
Email: midlandshub@vitae.ac.uk

Dr Carolyn Fisher (Hub Manager)
Institute for Academic Development,
University of Edinburgh,
7 Bristo Square, Edinburgh, EH8 9AL
Tel: +44 131 650 7002
Email: sandnihub@vitae.ac.uk

Dr Anna Price (Hub Coordinator)
Researcher Development Advisor,
The Graduate School,
King’s College London, WBW Room 5.5
London, SE1
Tel: +44 20 78483914
Email: anna.price@kcl.ac.uk

Sharon Neal (Hub Coordinator)
Learning and Development Manager,
Learning & Development Centre,
2nd Floor, University House,
University of Warwick, Coventry, CV4 8UW
Tel: +44 24 765 24766
Email: s.f.neal@warwick.ac.uk

Louisa Lawes (Hub Coordinator)
Head of Researcher Development,
University of Edinburgh,
7 Bristo Square, Edinburgh, EH8 9AL
Tel: +44 131 651 7141
Email: sandnihub@vitae.ac.uk

Vitae Midlands Hub Assistant
Learning & Development Centre,
2nd Floor, University House,
University of Warwick, Coventry, CV4 8UW
Tel: 024 76 150480
Email: midlandshub@vitae.ac.uk

South West and Wales Hub

Anne Goodman (Hub Manager)
University Graduate College,
Cardiff University, Hadyn Ellis Building
Maindy Road, Cardiff, CF24 4HQ
Tel: +44 (0)2920 879179
Email: swwhub@vitae.ac.uk
goodmana@cardiff.ac.uk
Twitter @vitaeswwhub
Terri Delahunty (Hub Coordinator)
Head of UCG Administration,
Cardiff University, Hadyn Ellis Building
Maindy Road, Cardiff, CF24 4HQ
Tel: +44 29 2087 4606
Email: delahuntytm@cardiff.ac.uk
Helen McKenzie
(Hub Administrative Assistant)
University Graduate College,
Cardiff University, Hadyn Ellis Building
Maindy Road, Cardiff, CF24 4HQ
Email: swwhubadmin@cardiff.ac.uk

Yorkshire and North East Hub

Joanne Warner (Hub Manager)
University of Hertfordshire,
MacLaurin Building, c/o College Lane,
Hatfield, Hertfordshire, AL10 9AB
Tel: +44 1707 289349
Email: yorksandnehub@vitae.ac.uk
Dr Tony Bromley (Regional Advisor)
Senior Training and Development Officer,
1.35c Graduate Training Support Centre,
Staff & Departmental Development Unit,
Parkinson Building, University of Leeds,
Leeds, West Yorkshire, LS2 9JT
Tel: +44 113 3432531
Email: t.p.bromley@adm.leeds.ac.uk

North West Hub

Tracey McLoughlin (Hub Secretary)
University of Manchester,
Faculty of Medical and Human Sciences,
Stopford Building, Room 3.015,
Oxford Road, Manchester, M13 9PL
Tel: +44 161 275 1462
Email: nwhub@vitae.ac.uk
Dr Emma Gillaspy (Hub Manager)
University of Manchester,
Faculty of Medical and Human Sciences,
Stopford Building, Room 3.015
Oxford Road, Manchester, M13 9PL
Tel: +44 161 275 1375
Email: emma.gillaspy@manchester.ac.uk
Dr Judy Williams (Hub Coordinator)
University of Manchester,
Faculty of Medical and Human Sciences,
Stopford Building, Room 3.015,
Oxford Road, Manchester, M13 9PL
Tel: +44 161 275 1468
Email: judith.c.williams@manchester.ac.uk

East of England Hub

Joanne Warner (Hub Manager)
University of Hertfordshire,
MacLaurin Building, c/o College Lane
campus, Hatfield, Hertfordshire, AL10 9AB
Tel: +44 1707 289349
Email: eehub@vitae.ac.uk
https://twitter.com/VitaeEEHub
Dr Rodney Day (Hub Coordinator)
Associate Dean (Research and
Commercial), School of Engineering and
Technology, University of Hertfordshire
College Lane campus, Hatfield,
Hertfordshire, AL10 9AB
Tel: +44 1707 284109
Email: r.day@herts.ac.uk

South East Hub

Dr Sarah Robins-Hobden
(Hub Manager)
Teaching and Learning Development Unit,
University of Sussex, Essex House 241,
Falmer, Brighton, BN1 9QQ
Tel: +44 1273 877920
Email: sehub@vitae.ac.uk
Gill Johnston (Hub Coordinator)
Head of Teaching and Learning
Development Unit, University of Sussex
Essex House, Falmer, Brighton, BN1 9QQ
Tel: +44 1273 873571
Email: g.johnston@sussex.ac.uk
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Upcoming events
Working more effectively with others, Webinar, 17 September
Spain GRADschool 1, 30 Sept – 3 Oct, Galicia
Researcher Futures: Making your Mark Pilots, October
Every Researcher Counts’ Conference, 8 October, London
Spain GRADschool 2, 14 - 17 Oct, Galicia
UK GRADschool, 22 - 25 Oct, Windermere – www.vitae.ac.uk/gradschools
Spain Leadership in Action, 28-30 Oct, Galicia
Researcher Futures’ Taster Sessions, November
Vitae Research Staff conference, 7 Nov, Birmingham – www.vitae.ac.uk/rsconf2013
UK Leadership in Action, 19-22 Nov, Windermere – www.vitae.ac.uk/lia2013
Vitae SWW, SE and Midlands Hubs Careers Advisers’ Forum, 16 December, Bristol

Vitae champions world-class career development of postgraduate researchers and research staff for personal, economic
and social benefit. We produce professional development resources, including the Researcher Development Framework
and Planner, to empower researchers to realise their potential and make an impact in their career.
We work in partnership with UK and international higher education institutions, research organisations, funders, and national
bodies to meet society’s need for high-level skills and innovation.
Vitae aims:
n	
Influence effective policy development and implementation relating to researcher development to build human capital
n Enhance higher education provision to train and develop researchers
n Empower researchers to make an impact in their careers
n Evidence the impact of professional and career development for researchers
Vitae is supported by Research Councils UK (RCUK), UK HE funding bodies and managed by
CRAC: The Career Development Organisation and delivers in partnership with regional Hub host universities.
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