REF 2014: Summary for Submitting Units
Utilising researcher development in REF 2014 submissions
The REF 2014 assessment outcomes will affect the reputation and funding of your submitting unit and University. The Panels will
assess the research environment in terms of its ‘vitality and sustainability’, including its contribution to the vitality and sustainability
of the wider discipline or research base. The Research Environment includes a section on People (staffing strategy, and staff
development and postgraduate researchers).
The researcher developers and staff developers in your institution will be able to help provide evidence that might be
used for the “Environment” (section C REF 5). An additional briefing note, available on www.vitae.ac.uk/ref directing
them to possible sources of evidence has also been produced.

REF environment and panel criteria

Common to all four panels in the ‘People’ section are:

The REF panels will form an environment sub-profile by
assessing the information submitted in REF5 (the environment
template), informed by the data submitted in REF4a/b/c. Each
submission must include a single completed environment
template (REF 5). There is no expectation that the environment
element of a submission will relate to a single department.
Guidance on the content and assessment criteria for REF5 is
provided in Panel Criteria and Working Methods, in which each of
the four panels clearly sets out the criteria for ‘People’ which
includes early career researchers and established academic
staff, and ‘postgraduate researchers’. The advice is to make
reference to central training supplemented by information and
evidence at submitting unit level.
All four panels clearly set out the criteria for ‘People’ including
early career researchers and established academic staff,
research staff and postgraduate researchers.

n 	evidence of a commitment to implement the principles of the
Concordat for the Career Development of Researchers
n 	evidence of provision of support for research careers
n 	postgraduate researchers’ skill development and career
guidance
In addition the following are all mentioned in the REF
documentation:
n 	evidence of support for equality and diversity
n 	integration of early career researchers into the wider research
culture
n 	the availability of career development for researchers at all
stages
n 	the use of coaches and mentors to support researchers and
research leaders
n 	exchanges between academic and other sectors through
recruitment and secondment of staff
Criteria expressed regarding postgraduate researchers
across the Panels:
n 	effective and sustainable doctoral research training (Panel A)
n 	information on training and support mechanisms (Panel B)
n 	information on postgraduate researcher recruitment (Panel B)
n 	a strong and integrated postgraduate researcher culture
(Panel A and Panel D) including employability skills (Panel C)
n 	details of the support provided to postgraduate researchers in
terms of skills development and preparation for their future
career (Panel D)
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Evidence could include the following:

Essential resources

n 	Internal Concordat implementation/action plans prepared
by your university

Assessment framework and guidance on submissions:
http://www.ref.ac.uk/pubs/2011-02/

n 	External recognition and awards:

Panel criteria and working methods: (this details what each
submission should include) http://www.ref.ac.uk/pubs/2012-01/

“HR Excellence in Research”.

Panel membership:
http://www.ref.ac.uk/panels/panelmembership/

	Check if your institution has gained recognition here
http://ec.europa.eu/euraxess/index.cfm/rights/
strategy4ResearcherOrgs#U

PRES 2013: http://www.heacademy.ac.uk/pres
CROS 2013: http://www.vitae.ac.uk/cros

Athena SWAN

PIRLS 2013 http://www.vitae.ac.uk/pirls

Juno Awards (Physics)

About this briefing

n 	Surveys of researchers:
Career Researchers Online Survey (CROS)
Principal Investigators and Research Leaders Survey (PIRLS)
Postgraduate Research Experience Survey (PRES)
	(Note: New CROS 2013, PIRLS 2013 and PIRLS 2013 surveys
will be available free of charge for UK institutions to run from 1
March to 31 May 2013. Surveys can include institution-specific
questions and can be run for any length of time within the 3
month window (March-May).
n 	Other examples:
Institutional development provision
Training needs analysis
Researcher mobility and exchange opportunities
Employability and destination data
Support for the impact agenda
Equality and diversity

The provision of this briefing is an outcome agreed by
participants at the workshop ‘Researcher development
contribution to institutional REF submissions’ at the Vitae Policy
Forum 2013 http://www.vitae.ac.uk/policyforum2013, an
invitation-only event for pro-vice-chancellors or equivalent senior
staff who could speak on behalf of the institution.
The aim of the briefing is to provide a short introduction to how
researcher development and staff developers in your institution
will be able to help provide evidence that might be used for the
Environment in REF 2014. An additional briefing note
(www.vitae.ac.uk/ref) directing them to possible sources of
evidence has also been produced.
Vitae champions world class researcher development, working
closely within the higher education sector in UK and
internationally, informing policy and provision, enhancing
professional and career development for researchers.
The briefing has been written by Rosie Beales, Portfolio Manager,
RCUK and has been based on the REF 2014: Briefing for
Researcher Developers.
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